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The 2002 NTEU Legislative Conference allowed me to observe our Congress working on matters that concern every day Americans. Additionally, this annual event gave the union a chance to interact with Congressional staff, on Capitol Hill, regarding important matters that concern government employees such as pay parity, FDA consolidation at White Oak, and contracting out more government work. It was truly a learning experience. (Frank Lacy, NTEU-V.P. for CDRH)








Keynote Speakers


OPM’s Director Kay Coles James and Sen. Byron L. Dorgan (D-N.D.) spoke during the opening session of the conference on March 5.  Kay Coles James invited NTEU and other unions to work with OPM on designing a new pay system. She also applauded NTEU’s President Colleen Kelley for her advocacy on behalf of federal employees. Sen. Dorgan expressed his continued support for federal employees, especially fair pay raises. Rep. Nancy Pelosi (D-CA) delivered remarks at the closing luncheon on March 7 also in support of federal employees.


Conference Rally


On March 6, an enthusiastic crowd of NTEU and AFGE members gathered at lunchtime in front of the Capitol for a contracting out rally.  Numerous elected officials, including Rep. Connie Morella (R-MD), Rep. Steny Hoyer (D-MD), and Sen. Paul Sarbanes (D-MD), spoke against contracting out federal jobs.  Many of our elected officials support pay parity and the TRAC Act (the Truthfulness, Responsibility, and Accountability in Contracting Out).  


Committee on Government Affairs Hearing


It was a first for most of us – attending an official government hearing on “Who’s Doing Work for the Government? Monitoring, Accountability and Competition in the Federal and Service Contract Workforce”. On March 6, NTEU President Colleen Kelley and others delivered testimony on the pros and cons of contracting out government work.  Sen. Richard J. Durbin (D-IL) was acting chair and led the discussion scrutinizing the lack of accountability and the Administration’s emphasis on more contracting.  There was bi-partisan support from the Committee to protect federal jobs.


 





Legislative Information Sources


THOMAS – U.S. Congress on the Internet (� HYPERLINK http://thomas/loc.gov ��http://thomas/loc.gov�) provides access to the following information – Bill information, text and index of the Congressional Record, Congressional committee information, Historical documents, how the legislative process works, and links to other U.S. government internet resources.


The Washington Post (� HYPERLINK http://www.washingtonpost.com ��http://www.washingtonpost.com�) – users can search the database of the Washington Post for articles in the Post or on the AP newslines that have been printed within the last two weeks.


Official Website for the U.S. House of Representatives (� HYPERLINK http://www.house.gov ��http://www.house.gov�) – information on individual Members’ website and e-mail addresses; committee information; and other news.


Official Website for the U.S. Senate (� HYPERLINK http://www.senate.gov ��http://www.senate.gov�) – information on individual Senators’ websites and email addresses; committee information; and other news.





Look for announcements and information on the NTEU Chapter 282 Website: � HYPERLINK http://www.nteu.282.org ��www.nteu.282.org�






































This is the first Legislative Update to be published by NTEU Chapter 282’s Legislative Committee.  Your comments and suggestions would be appreciated.  Please forward them to Cathy Hobbs (� HYPERLINK mailto:ceh@CDRH.FDA.GOV ��ceh@CDRH.FDA.GOV�)     
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NTEU 2002 Legislative Conference, March 4-7


Twenty stewards/officers from Chapter 282 attended the annual legislative conference in Washington, D.C., and we were among the 300 NTEU leaders and activists who met with members of Congress over a busy three days!  The common message delivered to elected officials was support –


for pay parity and a minimum 4.1% pay raise,


for the TRAC Act requiring agencies to implement reliable systems to track current contracting efforts,


to increase the federal government’s health insurance premium contribution to an average of 80%, and


to increase agency budgets so that Federal workers can successfully deliver services.


Federal Pay and Benefits


The administration has proposed a 2003 4.1% pay raise for military personnel but only a 2.6% pay raise for federal civilian employees.  For almost 20 years, federal and military employees have received identical pay raises.  The Federal Employees Pay Comparability Act is a law intended to close the public-private pay gap but it has not been implemented since its passage.  Bringing federal pay into line with the private sector would help recruit and retain federal employees.  In addition, federal employees face escalating premiums for health benefits.  H.R.1307 would increase the federal government’s health insurance premium contribution from an average of 72% to 80%.	











Contracting Out Federal Jobs


Agencies face an administrative directive to contract out 5% of the federal job considered to be commercial in nature and an additional 10% in FY 2003.  NTEU supports the “Truthfulness, Responsibility, and Accountability in Contracting” (TRAC) Act, which would show whether current contracting efforts are saving money and whether contractors are delivering services on time and efficiently.  This bill would also ensure that federal employees are given an opportunity to compete in defense of their jobs before work is arbitrarily contracted out.


Agency Funding Levels


Inadequate resources prevent federal employees from providing taxpayers with the level of service they deserve.  Some federal agencies must meet new responsibilities and expanded duties.  Sufficient personnel as well as increased training and the ability to retain high quality workers were the messages delivered to Congress.


Conference Workshops


Several chapter members, based on�their scheduled visits with elected �officials, were able to take advantage �of two of five conference workshops – �an update on federal employee benefits �including retirement, health benefits, �and the TSP program; and the �Administration’s policies on contracting �out.





As a new steward, the NTEU legislative conference gave me a unique opportunity to confer directly with my Congressmen and colleagues around the country about vital issues affecting Federal employees.  We voiced strong objection to President Bush’s extremely low proposed 2003 pay increase of only 2.6% compared with 4.1% for the military and the critical issue of contracting out 15-50% of civilian jobs while the Federal Government faces a 50-75% loss of its workforce due to retirement. 


(Barbara Stellar, NTEU Steward for CDRH)








As NTEU activists, we can help educate elected officials who can do something about issues important to federal employees  (NTEU National)
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